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Research Methodologies in Business Ethics Studies：




First,	 this	paper	 focused	on	Treviño	and	Weaver’s	 theory	on	this	field	 in	the	United	States.	
Business	ethics	studies	in	the	United	States	hold	two	opposing	viewpoints:	the	normative	approach	
and	 the	empirical	approach.	This	conflict	 is	 further	expanded	 to	 the	phases	of	dichotomy	and	
integrative	 thesis.	Finally,	 these	phases	are	divided	 into	 four	principles:	 (1)	parallelism	 (parallel	
view);	(2)	symbiosis	view;	(3)	theoretical	integration	(integrative	view);	and	(4)	a	fourth	alternative.	
These	principles	are	segregated	on	the	basis	of	differences	in	opinion	about	“values”	and	“facts.”
Second,	 this	 paper	 focused	 on	 the	Tanaka	 theory	 and	 the	Miyasaka	 theory	 as	 eminent	
viewpoints	on	the	methodology	of	business	ethics	studies	in	Japan.	The	Tanaka	theory	interprets	







































第１表　Normative and Empirical Approaches to Studying Business Ethics
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